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Deviations from the German Corporate Governance Code 

In March 2025, the Executive Board and Supervisory Board issued an updated declaration of 

compliance in accordance with § 161 of the German Stock Corporation Act (AktG). The 

justification of the deviations from the recommendations of the Code required under § 161 

AktG is included in the Declaration of Conformity, which is part of the Corporate Governance 

Statement. 

 

Statement of the Management Board and the Supervisory Board of Uzin Utz SE on the 

German Corporate Governance Code pursuant to Section 161 AktG 

The Executive Board and Supervisory Board of Uzin Utz SE issued the last declaration of 

conformity in accordance with § 161 AktG on March 27, 2025. The following statement refers 

to the recommendations of the Code in the version of April 28, 2022, which was published in 

the Federal Gazette on June 27, 2022 ("Code"). 

The Management Board and Supervisory Board of Uzin Utz SE declare that the 

recommendations of the Code have been and will be complied with, with the following 

exceptions regarding the composition of the Supervisory Board (C.1 / C.4 / C.7 / C.10 of the 

Code): 

The supervisory board has set targets for the proportion of women on the 

supervisory board. Moreover, it refrains from specifying concrete targets for its 

composition or from developing a competence profile (cf. C.1), as this would 

deprive it of the necessary flexibility in nominating candidates for election to the 

supervisory board. Instead, the focus is on providing professional advice to and 

monitoring the management. Supervisory board members may be suitable for this 

purpose in particular even if they do not fulfil the criteria for independence within 

the meaning of recommendations C.7 and C.8 of the Code. Half of the Supervisory 

Board members (cf. C.7), including the Chairman of the Supervisory Board (cf. 

C.10), are to be considered independent of Uzin Utz SE or the Executive Board 

according to the criteria of the Code. The reasons for this lie in the special 

shareholder structure of Uzin Utz SE and the associated character of the company 

as a quoted family enterprise. 
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In addition to the legal requirements, the Supervisory Board bases its proposals for 

the election of Supervisory Board members primarily on the professional and 

personal suitability of the candidates as well as on appropriate - promoting the 

function of the Supervisory Board - considerations of expediency. This includes, for 

example, the affiliation of members who have relevant entrepreneurial experience. 

The supervisory board also ensures that the respective candidates are able to 

devote the expected amount of time. Therefore, with the exception of the 

information on the women's quota in the corporate governance statement, it is not 

possible to report on the implementation status of concrete goals or the 

competence profile in the form of a qualification matrix.  

As regards the Supervisory Board member Prof. Dr. Rainer Kögel, it is finally stated 

that he holds functions in more than five supervisory and advisory boards (cf. C.4). 

The mandates, which are listed in detail in the annual report of Uzin Utz SE, exist 

predominantly in voluntarily established bodies and - with the exception of Uzin 

Utz SE - not with listed companies. Overall, they are only comparable with the 

mandate at Uzin Utz SE to a limited extent in terms of time, so that the above 

deviation is explained as a precautionary measure. 
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